o

z.

7

>,

N ,
510

F189UNITUTLLHUAULBITEAUNANGA

(Self — Assessment report: SAR)

Uszanun1sAnen 2564

wﬁ'ﬂgmiu’%m‘sﬁqiﬁ@ﬁmﬁm mm"imn'}sé’ﬂmssﬁﬁ@

(nangasuSuuse w.a. 2564)

ﬂmzu’%m'sqfsﬁmmzﬁmﬁmam'%

UIRIINYIAYNSLYN



At

5189°UNTUTELIUAULDS MANFATUINITIINAITUYAR §191991n159ANTSTIND ALY
USMsgsnkasilivamans uninedensiel Usedndnisdne 2564 atuil dpvhiuiteuanua
NSANIUNUTBIUANGAT NANFATUIUSTINAVUINN §1U1IYINTIANITTIND ALUINISTINANAY
finamans auesdUsznouLaznusinIsUszAuAMA MTEAUNENgAT CUPT QA 189 MiUssa
oSnsuiiwiasemalng e Usznoude esdusznoudl 1 nsifuannsgiu §Ustd 1.1 s
UImsdamsndngasmsinusiunnsgundngasismualasdinnuanznssinsmsgaudnw A
INUTINASFIUVANGAT W.A. 2558 WAz BsAUTZNBUN 2 MIWAINAMAMMANZATAMLNNT AUN-QA
FLAUNANGAT A158d1ARVRITI8NUMTUTHEUALLDY TEAUNANERNT UnINedengie) UnsAne)
2564 atfuil wiseenifu 4 du @il 1 1A59319mangns (Program Profile) daudl 2 wansediuau
AU daudl 3 aguranisUssliunuies wavdad 4 memuan

WaNgnIuIMTIINItdin @1v13YN139ANISeIAY AN UIMSTIRALasilmamans ninly
06198991 UM TUTEEIUALE SERUVENGRS uTinerdengie) Imsfinu 2564 atiuil andu
lnansddgiiuannanissndunuimilsfmanimlunsdansdnuiiazilugnisinuiegas

Aaviias MliAneuwedy wavanuiulaluginsgiuiazaun muaItadin v InedenaLe

(WednFu anadedla)
UseaunangnsusMs§snavadin
aU1N3IANTINT

20 fgueu 2565



d13U8Y

N
AU 1
d13U8y 2
unasudmiuguinnsg 3
dauil 1 Tasasnamdngms (Program Profile) 5
Uy anudfey warIngUssaenvevangns 6
NaM3i3eusTianTavedngms (ELO) 7
lassasaviangns 8

d9uft 2 man1sEauNUANEIUEY CUPT QA munassi AUN QA FTAUNANGAS 11
asdUsEnaud 1 nsMAULIASEIY 12
9AUsENRUTl 2 MewarNAuNIMENgRIINNAT AUN-QA SERUMangns 18

AUN. 1 Expected Learning Outcomes 18

AUN. 2 Programme Structure and Content 26

AUN. 3 Teaching and Learning Approach 31

AUN. 4 Student Assessment 37

AUN. 5 Academic Staff 41

AUN. 6 Student Support Services ar

AUN. 7 Facilities and Infrastructure 51

AUN. 8 Output and Outcomes 57

daufl 3 agunansUszidiuaules 67
AT NATURANTUSTELAULDY SEAUNENENT ANt @ne. Wag AUN QA 68
FIYNUALAY LLﬁ%‘gﬂﬁﬂ’JiﬁWU’] 77

daufi 4 aArwan 80
FIYNTVANFIUNDND 81




unagudmiuguinng

Tulnsfine 2564 nangnsuTMsgsiatadin @1971391N153ANN55IR UIMTgsAauay
Twadaans uuaneraenzien ideasulusyauliygind d4dn10u 355 AW 919159

cal o 1

UL B AU AIANTIRANUINITIBINITILAUAIAATIANTYE TNUIMm .. AU I8N

USQonvTaLiguvinduIU.....6....... AU
Nan15USEEUNG 2 89AUTENaU 8 AAUST WU Tunnsiy dszAunisuseiuvinny

3.83 Wafiasundusieassusznau toun

29AUsENAUN 1 MINAUNINTFIU Dulumanausi

29AUTENBUT 2 NMIHAIUIAMAMUANEATATNNMT AUN-QA szRuNEngns

AUN. 1 Expected Learning Qutcomes 589U 4.00
AUN. 2 Programme Structure and Content s¥AU - 4.00
AUN. 3 Teaching and Learning Approach ¥V 3.50
AUN. 4 Student Assessment s¥eU 4.00
AUN. 5 Academic Staff J¥AU  3.50
AUN. 6 Student Support Services J¥AU  3.66
AUN. 7 Facilities and Infrastructure sgeU - 4.00
AUN. 8 Output and Outcomes seoU 4.00

AU UATIATNIAITWAIUN

INLAY

q

4 a

1. fi5gualasouiuufn ngul wazUszaunisal 31NAnI9158 HNTIAUQA
Q’L%mmgy LLazﬂﬁﬁuzﬁﬁzmﬁ'ﬂuiuLLﬁuuammiﬁmqﬁﬁwﬁm

2. ilewinilundngasidulinisinsidlaludunsduiusenaunisgsia ns
UTNTIANTT LATHINR F9AL WIRNTTH LagMISIAIUIGSNY

3. fimsfinsislududou i Work shop uagginynauusnduidon

4. Wunsfnyieseiidaunimuasdsiina welvinanisiinsgiannsadiis
BIRANIAUANN IeREemTUaIY

5. awnsathanudlvdszgnddunsyihaulansendndiuiy negsia uazn1asy



6. ANISANMIUNITANEIFD hAZNISUTLNOUBITN HIUSEUUIUTualilie 1nen153nna

nauAsetg Ve tuluLias Iy

AANAITWAIUN

q

1. maanndseulididanududdludiumalulaasaunaiionisdnnisgsia

[y

2. WINPT IUANUIAIUNNSYITRAIN LTINS LN



dun 1
lAS951NANGAS

(Program Profile)



daun 1

1A5931991angAs (Program Profile)

1. USagyn anudAey uazingussasAvamangnst

USUeY12BINangmns

U

m@m%ﬁﬂ%wﬁﬂu%miLmzﬁﬁizﬂ@umi@ﬁﬁ@ﬁﬁmﬂmwﬁﬂsfumigimqmi
ANNAEAING

ATNAALY

nneldinszuananuitteslasiudonnlan v‘ifffﬁﬂ@ﬂ-gﬁumﬂqﬁﬁ@ﬂizﬂuﬁumﬂﬁmu
9INANTU AL UL RINTUUTININTU TIFAIUFAINLATETAY FIAN WAZ waluladfifings
Usunaeuluseiios sanviongfinssnfuslnefindsnulasegaanainan amsulszmang
& 1 o (9 % a_ A d?/ a A o dl o v o
ﬂmuﬂmmﬂummmiwwmma‘qiﬂwmmu nAgsnain1sUsuIlag Y ﬁﬁﬂﬁﬂfﬂ?‘lﬂ
AHANAGfigaiuFasunumMYsInIAgIianInduangnsmaniUssmavigadiu Tag
BNANIINNITRUATHNIATINIVUIANAIIUAZIUIAL DN (Small and Medium Enterprises:
SMEs) idaaudianueuazagsnn sonfanansugsisswiningdfinlugaaianisiszuy
NG WAL IWAMNNITFFTINAIHNS BN ﬁ@zﬁﬂﬁLﬁﬂﬂ’]‘iﬁ%uﬁﬂ%ﬁ/\lEl’]ﬂ‘leéHﬂLﬁ@ﬁﬂﬂﬂ’lW
LL‘N::WJ’]NL‘?EI/S\ILL%QTuﬂ’ﬁWGNu’Wqﬂﬂ"lﬂisfuiqﬂﬂ’]ﬂﬁqu‘ﬂ"lﬁﬁﬁulﬂi‘iﬂgﬁ“V STUNRNILETHATN

1Y & Gtsz o de & A o T o o o A
AdnLds aa1TunfsAnen luinsgulduiisensulussiuana anseauinusiile
1 1Y OP= o =Y o A A 1 o v @) = v A A

TN LL@:HQLuuTvmmiwwmmimﬁugwmgﬁ@quﬂwLﬂum‘sL‘mugLWfﬂmﬁmmuLmm
(Transformative Learning) #XN15158%391n1U9eaUN150] L%FJM?LW@L%’]T@GML@QLL@Z@WI'N"]
fnasullTudoan uanasygia inllgniswaswulasmuecieg iudinanFodnadadu

o/ 095 o/ a a 4 a 4 ad =

muumﬁ@mmfmﬂumimusfumﬂW?jfmwmu'qiﬂ@ ADILEINIIADNT NIBNA
gnsina 9 Weliifinn1swasuulasnagninisiunisuinisdaniseuiuesdng lng
W NNNANFTHUTANTTHTULUAN M (Innovation) 'if;:ufﬂﬁ\imﬁmLﬂ%mqfiﬂ%wmﬁmw%ﬁm
7 WBNITZANNITUENI94ANI9BIANTUATYARINT ARAN SN INN13 831 9HAUAIEHI9D
ﬂumm@‘umwﬁmmiﬂmﬁuﬂmﬁ sauvieIinUsEanEnmiiunesdng visenans

1 s a 3 o/ =Y a o/ a a L a @)
BYIDAVENBIANTNIWEING REUUNIRNYATUINNITINTURTIA ﬂ’]ﬂqflﬁ"lﬂq‘j@@ﬂq‘jﬁ‘jﬂ@ﬁﬂ SI5H

|
[ =)

dld ° a va a o/ L4
LL'LA’J‘V]"N‘VINﬂ’]"lNﬂ’Wﬂny’ﬁ’]ﬂTuﬂq‘m’NLLNLL ﬂ’]‘iﬂgll@lﬂ”l‘i N1TUANIIIANTT WRENITNRU NN

WasAnsgsfiaussqinguazaadiisne (30

q q

! g 1 - 3 WiynuangmseduesneasiBeavedlasasnemangns (Program Profile) Uszanas 1 - 2 wii nelvinseunganilon daanu

- a4 v o 9
L'SUB?,JIENLﬂEJ’JEUENﬂUWﬁﬂQME



AR HNANgATUF93N9 §1213BIN99ANTSEIN9 AnEUINITgINauasime
AARS WnTANgIAENgen SelAsSaanien WawwarUsulrangauinisgsiadnda
a19ATIN199ANnIsgsfia Iuliiualafisassuiireesgsiaiiniuiulszmalnalas

seuiunasimaniniefinunisdnnisadeinannysannisdssgndld Waenadesiuuls

o/

U147 AdeviFiaasaAtey LarUSuyIIaINnIaneIae

M
ﬁmqﬂsxmﬁwmwﬁ'ﬂgm

1. WendnUnninniauseuiiasianuaiunsalunisusegndldninuiniunisdnnis

Y %

§373 viuadiglvaenndesiuiuiliunisiasunlamiagsialuanissei 21
2. LiionAnTudinNlnUANES19ETIARATAUAMTILTANTTY d1U1TaUNAUBREINTY
Tyallunsusnsgsia

Y a

~ A v a A4 af B ~ a ' v ¢
3. eandndnainniivinueanudugusznaunis duuifndesanuaraieassagsig
Tnale
q. LﬁaNﬁmﬁ’msﬁmﬁﬁmazmmLﬂuﬂﬁwﬁmmmmsm‘hmuiwﬁ’uQ’Su AADMNIU NN
| A o < a I
A199 NI NTUluNITUTITR9ANTS
5. ondnUdalidfasssy Ansssy 9385550 luMsUURAMTIANIegsia wasliniy

SURATURDRIANLAT UL NAYIR

2. wan13iReuinAAnisvamangns (ELO)

Specific | Generic
Statement
LO LO

1 | pBunensruINnnsIAnIsgIfiatuesdnsgsnalé R -
2 | #InYiATEVNN1sdaNnTagIna [f A -
3 | #1H1303AIvRY Y aN19gINuaTanINA1TIn g iaierin E -

wHWgfialAatnemunzan
4 | UszgndlEnannnsAauaNAmMN NN TANI555Aa [Hagng A -

IMHIZEN
5 | WewsengRAnssuaonyans isuuupsnsiisfmnnissTHaBE9IH YARNATH _ A

FUNW aEedILS finsrnnsieans uazBeninaondin (TQF uas Sndnued

oudin an.)

WHIELG  R-Remembering/Understanding,  A-Applying/Analyzing, E-Evaluating/Creating



3. lassafreamangns (wuunsedu)

Subject Learning Outcoms
No. Name of Course Credits
Category | LO1 | LO2 | LO3 | LO4 | LO5
1. ez AnEIA
2. ANIATUURNIL
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2.1 121101n1383ugsha 3(2-2-5) S R E A A R
3. 122110 gafaidasin 3(3-0-6) S R| E| A | AR
4.1 122120 nann199AnI3 3(3-0-6) S R E A A R
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2.2.1 3y nenueau
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74fi9
2. | 122211 na9annana@nuarn1sufifnag 3(2-2-5) S R E A A R
3. | 122220 A19dannaninenanyetd 3(2-2-5) S R E R
4. | 122221 ﬂ’VJ:éﬁﬁLLﬂzﬂ’W‘ﬁ/ﬂB\iﬁﬂ‘jLﬁﬂﬂ'NN 3(2-2-5) S R E A A R
e
5. | 122310 Anennnstieyaiitenisdindulagsia | 3(2-2-5) S R E R
6. | 122311 N199ANTTNIRNTINNNGINT 3(2-2-5) S R E A A R
7. | 122312 nsdmnnsladafinduazviasly 3(2-2-5) S R|E | A | AR
UNY
8. | 122520 n1adpnTagafaTIagenuazniaidu 3(2-2-5) S R E A A R
Huszneunisgalm
9. | 1223219ufla1A53498 3(2-2-5) S R E A A R
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11. | 122410 g3feszndnetlazina 3(3-0-6) S R E A A R
12. | 12411 ﬂﬁ‘jﬁﬂiﬂﬁmﬁ&lLﬂu\fﬂfﬁﬂﬁ‘ﬁmﬁgmﬁﬁ@ 3(2-0-5) S R R E E R
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No. Name of Course Credits
Category | LO1 | LO2 | LO3 | LO4 | LO5
14. | 122413 dnwmn 1(0-3-2) S R E E A R
15. | 146132 m‘aﬁqLm:ﬂﬁ‘awmmsfu%‘f‘mﬁﬁ:ﬁﬁu 3(2-2-5) S R E E A R
16. | ME200MEBNeEN TR s innny 3(3-0-6) S R E A A R
2.2.2 3y ueniden
NANITA T PRI NS
1| 122231 medemadwinemaeTe b 3(2-2-5) S R A A A R
0. | 122222 MAss B ETERUARN Y AR M ALE RV 3(2-2-5) S R R
919
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NENIIINSANYIBNTE NITHNITUUAZAN
fiaftnu
1.1 122420 ansRlneu 6 S,L R A A A R
2.1 122421 nrsfnendase andafnen 6 S.L R A A A R
3. | 122421 anfafnu 6 S,L R A A A R




FHOEAG
® | earning Outcoms : R—-Remembering/Understanding, A-Applying/Analyzing, E-
Evaluating/Creating
® Subjec Category :
B-Basic Course, M-Middle Course, G-General Course,

S-Specific Course, L-Life Long Learning Course
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29AUIENDUN 2 NTNAUIAUATWRENGATAIUNNMN AUN-QA S2AUNANGAT

AUN - QA criterion 1 Expected Learning Outcomes

Sub Criterion 1
1.

The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known to all stakeholders.

The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected learning
outcomes of the programme.

The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-

solving, information technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study discipline).

The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in
the expected learning outcomes.

The programme to show that the expected learning outcomes are achieved by

the students by the time they graduate.
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1.1 msﬁmuﬂwan’mﬁ%&uifﬁmmiﬂﬂé’%’umiﬁ'ﬂﬁﬂﬁuas;iwmm:aumwé'ﬂwami
3vu$ (learning taxonomy) TasnanisFeusiinmuniudenadasiuideiminag Wush
v ingdsuasinisiemslueiidauldduderionun

v 6 LY a

A1519 1.1 ANUEDAAADIUBY ELOs NUAGEVALLAZNUSAINANVBILMNINGaY

(N (3) ELOs
Stakeholder specific aligned aligned Generic | aligned with aligned
ELO with Vision with ELO Vision with
Mission Mission

1. BDUIYNTLUINNIG

f«v”mmﬁﬁiﬁf«vsfum ANT v V2 M1 . , B}
g3nalH

2. AMNNTOVINATYNINNTG M1, M2,

. o ve v V2, v4 - - -
dpn13g3nia M3

3. AHNnAATvidiaya

NNTINIUATENIUNITO] M1, M2,
; v V2, V4 - - _
a A o a
ngINaievinuugIne M3
Tatnamnnzan

s Uszgndlinannns

ATLANATIATNNINNTT M1, M2,

_ o v V2, V4 - - -
Apn13g3na [Aatng M3

IMHNZAN

5. WmunlsengAnsanauyAna
< \As D v
uluuag N ARINATHA TN
93UTTIH YARNNTN FUNN
O ‘ - - - 4 V3, V4 M3, M4
NUBEANAUS Yinyn1Tiaans

uaziFeuinanndin (TQF uaz

FARNWOILTUTR HN.)

NHELAG

® Vision : V1= Comprehensive University, V2 = Community Engagement, V3 = ASEAN Economic

o e v o1 ¥ v 4 o [
Community, V4 = WGN‘LAWEI\TﬂWJ’]NEZE?jN%MTﬁL?INLL?IQLL@ZNQV"INL‘UHZTZI
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= Mission : M1 = NAATDLTIR, M2 = NNFA98, M3 = LEN1TABINTT, M4 = Y1HL5
AAUTMUBTIN, M5 = N1TLENS
1.2 wdngnsuaniwan1sisouiiaiands InsgnasnuuuuiuasldFunisdaguuuy
sgamIzauAaNANsTBuSIAANTe uazsenndasiunansiseuiiaaniaves wangas
M1919 1.2 Ussianvasnanisiseuiuiennananisissusianig (Specific LO) uaznansiseus
lU (Generic LO)

Specific | Generic
PLO Statement
LO LO

1| #BunensyuannIsTAnNIsgsia tuaednasgsia 4 R -
2 | #wNIViNAdEn19nN19dnNnIgIia A -
3 | @R190AATideyan9gIiauaranIunIsoin19giaie E -

yiunuganafatemuizas
4 | UszgndlndnnismauanamnInnenisdanisgane Hasns A -

MHNZE
5 | WeundsengAnssusanyana sunupen iR sTHI TN _ A

YARNATN GUAIN Juedis inuznisianns uas@sulnaentin (TQF uay

SAANEITUTAR Jw.)

nuBLe - R-Remembering/Understanding,  A-Applying/Analyzing, E-Evaluating/Creating
=] P (% o/ Ao & =] v (Y [
1.3 Naﬂ']'iL’iEJ‘uE‘VIﬂ’]ﬂﬁ')\iﬂ’ii]i]ﬂ@lmﬂ‘le}%ﬂ%’]LUuLLﬁZLﬂEJ'J‘U’eNﬂUWﬁﬂZjﬂ’i

»1379 1.3 Curriculum Mapping of Courses and PLOs

No. Name of Course Credits Subject bearning Outeoms

Category | LO1 | LO2 | LO3 | LO4 | LO5
1. ez AnEia

| 001101 nrstnunlne 3(2-2-5) B, G R,AE
2. | 001102 nedsnguimigunian 3(2-2-5) B, G RAE
001204 awndanguglanning 3(2-2-5) . G RAE
4. | 001204 anmndangufinamiia 3(2-2-5) B, G RAE
5. | 002201waiiaslaanan 3(2-2-5) B, G RAE
6. | 002202/ 3ANNY TmUBTTH 3(2-2-5) B, G RAE
7. | 003201n5deansudsAnAanea 3(2-2-5) B, G R,AE
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Subject Learning Outcoms
No. Name of Course Credits
Category | |O1 | LO2 | LO3 | LO4 | LO5
8. 003202ﬂ’1'ﬁ’mﬂ’ﬁq°umwLLm%ﬁmeé@u 3(2-2-5) B, G R,AE
9. | oo4101AaUz NIRRT 3(2-2-5) B, G R,AE
10. 004201qm2‘3ﬂmwLm:mimmmﬂsfuﬁmu 3(2-2-5) B, G R,AE
2. BRUIPAITURNE
2.1 ?Jmﬁugﬁuﬁmﬁw
1. | 10004ngpneg e 3(3-0-6) S R E A A R
2. | 1210tnmRvgia 3(2-2-5) S R E A A R
3. | tznogiedni 3(3-0-6) S R | E | A | A R
4. | 121209nmeEenm 3(3-0-6) S R E A A R
5. | 1aB2mminfdvilenmnm 3(3-0-6) S R E A A R
6. | nenmingism 3(3-0-6) S R E A A R
7. | 6100 wmgEnaE dnss 3(3-0-6) S E A | A
8. | 1e8tov@nmmans 3(3-0-6) S E A A
9. | 221302 LVIﬂTuT@@L‘ﬁlﬂ\‘ﬂuﬁﬁzs’-_lqﬂﬁVlNQiﬁ@ 3(2-2-5) S R E A A R
2.2 ngadrnan
2.2.1 g ueniaAy
1. | 122210 wofinssusnamdifioniaimun | 32-2-5) S R | E| A | A R
B9ANTEIN9
2. | 122211 mavamsmskaauazliians 3(2-2-5) S R E A A R
3. | 122220meem e nennsae 3(2-2-5) S R E R
4. | 122221 ﬂ’?'};‘:éﬁ’]LL@Zﬂ’]ié/ﬂﬂ"liﬂ\‘iF’fﬂﬁLﬁ@ 3(2-2-5) S R E A A R
Aafide
5. | 1220 ademRRg e 3(2-2-5) S R | E | A | A R
6. | BN MEATRATRINg A 3(2-2-5) S R| E | A | A R
7. | 122312 rdenmlaa s ndusssiakigim 3(2-2-5) S R E A A R
8. | oM ey 3(2-2-5) S R | E | A | A R
HrneLne pbul
9. | 122321 ilen 534y 3(2-2-5) S R E A A R
10. | 122322 MEeenULLMWNHE N9 3(0-3-2) S R A A A R
11. | 124059 =mtzmA 3(3-0-6) S R E A A R
12, | 122n praAnenenr ik Gnados g 3(2-2-5) S R R E E R
13, | 1RARMEAMRBNRNE 3(2-2-5) S R E E A R
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Subject Learning Outcoms
No. Name of Course Credits
Category | |O1 | LO2 | LO3 | LO4 | LO5
14, | 1224138800 1(0-3-2) S R | E E | A R
15. | vem2 sy AbEAm s 1 3(2-2-5) S R E E A R
16. | HeADMEE TR R A 5306 | B,G | R | E | E R
2.2.2 3 NaMABN AMMSIAMINATS
1. | 223 e wineeeiebn 3(2-2-5) S R| A | A | A R
2. | 122232 maasrwiesauazmeaemsarsinudion | 3(2-2-5) S R A A A R
99
3. | 122255 medarmamaLAs s hmsings 3(3-0-6) S R A A A R
4. | 122234 nsdantsnndizddiaanaeiing 3(2-2-5) S R E A A R
2233 NENRDN MM AN AN SN
1. | 122241 s enmannanes 3(2-2-5) S R E A A R
2. | 122342 n139nN13ARIRNAN 3(2-2-5) S R E A A R
3. | 122343 waluladasauneiialadafing 3(2-2-5) S R E R
4. | 122344 madansladafnduazldgunim 3(2-2-5) S R E A A R
WeRewndon
2.2.4 ngaRzdumsiudisznauns
1. | 122251 N139AN1955A9U3N"S 3(2-2-5) S R E A A R
2. | 122252 n139AN1TgINaAnUaAn 3(2-2-5) S R E A A R
3. | 122253 nM59ANITARIMATYNEY 3(2-2-5) S R E A A R
4. | 122354 n139AN19gINaAnEn 3(2-2-5) S R E A A R
2.3 naNFrNsANUENTE N1TRNeIN
warAniafnEl
T 122420 n14Rlnenu 6 S,L R A A A R
2. 122421 awnfiaftnun 6 S,.L R A A A R
3| 122422 nafinundass 6 S,L R A A A R
NHENR
® | earning Outcoms : R—Remembering/Understanding, A—Applying/Analyzing, E—
Evaluating/Creating
® Subjec Category : B—Basic Course, M—Middle Course, G—General Course, S—Specific Course,

L-Life Long Learning Course
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AUN-QA Criterion 1 — Checklist

SYAU

2564

1.1

The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and are

known to all stakeholders.

1.2

The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.

1.3

The programme to show that the expected learning outcomes consist of
both generic outcomes (related to written and oral communication,
problem-solving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study

discipline).

1.4

The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5

The programme to show that the expected leamning outcomes are

achieved by the students by the time they graduate.

AnuAnLTiulagsIn (Overall opinion)
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AUN - QA criterion 2 Programme Structure and Content

Sub Criterion 2

1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

2. The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes.

3. The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

4. The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.

5. The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and
are integrated.

6. The curriculum to have option(s) for students to pursue major and/ or minor
specialisations.

7. The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to industry.

NANITANTUIIY
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NaN15UsLHUAULDS
3ZAU
AUN-QA Criterion 2 - Checklist
2564

2.1 The specifications of the programme and all its courses are shown to be 4
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned with a4
achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from a4
stakeholders, especially external stakeholders.

2.4 The contribution made by each course in achieving the expected learning 4
outcomes is shown to be clear.

2 .5 The curriculum to show that all its courses are logically structured, 4
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or a4
minor specialisations.

2.7 The programme to show that its curriculum is reviewed periodically 4
following an established procedure and that it remains up-to-date and
relevant to industry.

AuAAIUlagsaL (Overall opinion) a
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AUN - QA criterion 3 Teaching and Learning Approach

Sub Criterion 3

1.

The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning
activities.

The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.

The teaching and learning activities are shown to involve active learning by
the students.

The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life-long learning
(e. g, commitment to critical inquiry, information-processing skills, and
a willingness to experiment with new ideas and practices).

The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.

The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.
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USAY1M19NITANYI2BIFDITH HNANYIREWELET A UTeFUNITOL F59

tleyayn

a1979 3.1 lassadenangasfeaanafasiunanisBaniiimandsuarasandasiulsrgn

NWNTANYIIBINDTTH
Subject Learning Outcoms
No. Name of Course Credits
Category | LO1 | LO2 | LO3 | LO4 | LO5
1. inaaRzaRnEIRa
.| 001101 nnstEanene 3(2-2-5) B, G R,AE
2. | 001102 aENBsNgEIAFENNIEN 3(2-2-5) B, G RAE
3. | 001103 awndanguglannine 3(2-2-5) B, G RAE
4. | 001204 nEdenguiitmii 3(2-2-5) B, G R.AE
5. | 002201 wailnslaanan 3(2-2-5) B, G RAE
6. | 002122 d9munyimneTTn 3(2-2-5) B, G RAE
7. | 002123 nadeansuasANAA 3(2-2-5) B, G R,AE
8. | 002124 mi@“@m‘aqﬂmwLmzﬁlqmméﬂﬂu 3(2-2-5) B, G R,A,E
9. | 002125 Aauzlunssingan 3(2-2-5) B, G R.AE
10. | 002126 yﬁﬁﬂmwLmeiLLﬂm@ﬂﬂTuﬁqml 3(2-2-5) B, G R,AE
2. NHIATTURNY
2.1ﬂz§u$mﬁugﬁuﬁmﬁw
1| 100004 ngpaneg e 3(3-0-6) S R E A A R
2 | 12101 relvganae 3(2-2-5) S R E A A R
3 122110ﬁﬁﬁ%ﬁ'ym§”m 3(3-0-6) S R E A A R
4 | 122120 NANNIFIANIS 3(3-0-6) S R E A A R
5. | 142 mald v UsEneums 3(3-0-6) S R E A A R
6. | ammainghRvm 3(3-0-6) S R E Al A R
7. | 126100 wtrgrnaws o 3(3-0-6) S R| E | A | A R
8. | msrovanmmam 3(2-2-5) S E Al A
9. | 221302 weblsdfernatzgmimegaia 3(2-2-5) S R|E | A A|R
22 nEafTEBmisAL
1 | 122210 wqaﬂﬁummﬁﬁ@mﬁﬁwmmﬁﬂﬁ 3(2-2-5) S R E A A R
g519
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Subject Learning Outcoms
No. Name of Course Credits
Category | LO1 | LO2 | LO3 | LO4 | LO5
2 | 122211 n39An1ININARLaTUIRNNS 3(2-2-5) S R E A A R
3 | 122200mes A nennaa sl 3(2-2-5) S R E A R
4 | 122221 quﬁjﬁmmmﬁé’mmimﬁﬂil,ﬁa 3(2-2-5) S R E R
AslAA
5 | 120N e RRLlag i 3(2-2-5) S R |1 E | A | A | R
6 | 12231 M AmaNANTRIT N9 3(2-2-5) S R E A R
7 | 122312 nradnnsladafinduaziales 5(2-2-5) S R E R
UNU
8 | 122320 i e ne e 3(2-2-5) S R E A A R
KumneLneabal
9 | 122321 suilen Ag34e 3(2-2-5) S R E A A R
10 | 122322 nMapmnuLLLALg NS 3(0-3-2) S R E A A R
1 | 1240 Ny=nRmA 3(3-0-6) S R E A A R
12. | 1o merenermd b Bimeiein e 3(2-2-5) S R E Al A R
13. | 12412 Mademadanagvio 3(2-2-5) S R E A A R
14. | 122413 /3880 1(0-3-2) S R E A A R
15. | MerE2 mailusmay b EAsm A 1iu 3(2-2-5) S R E A | A R
16. | 146200 MEnFnauiieTrgLesiane 3(3-0-6) S R E A A R
221 NATEBNRANATMII AMINANS
1. | 122231 M prred BN bl 3(2-2-5) S R E A A R
2. | 122232 masTresausemaanmearedausiang | 3(2-2-5) S R E A A R
99
3. | 122233 nsdanianisiaeuuasiuniaz 3(3-0-6) S R E A A R
ange
4. | 122234 nredantanidisdaimanseing 5(2-2-5) S R E A A R
222 MRz ENRENA IS AR AN
1] 122241 radenen e 3(2-2-5) S R E A A R
2. | 122342 i AnRARIRAN 5(2-2-5) S R E A A R
3. | 122343 wirbadisnaanayAi el afind 3(2-2-5) S R | E| A | A R
4. 122544ﬁﬁﬁ7mﬁ‘[zﬁﬂﬁﬂmmﬂmmﬁﬂ 3(2-2-5) S R E A A R
Aunnden
223 ngsfiznenientimediudeneums
1{ 122251 n1s9anisganauinie 3(2-2-5) S R E R
2| 122252 nM39AN19gsAaATLUAn 3(2-2-5) S R E A A R
3| 122253 n139An1siEmiaguEu 3(2-2-5) S R E A A R
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Subject Learning Outcoms
No. Name of Course Credits
Category | LO1 | LO2 | LO3 | LO4 | LO5
4] 122354 nM39AN13gINaAnEl 3(2-2-5) S R E A A R

2.3 AENATINNSANUIENTE N1THNITN

LWRTRBAAFNEN

1. | 122420 n1sRnenu 6 S,L R A A A R
2. | 122421 anfafnun 6 S,L R A A A R
3. | 122422 nisAnu1dngy 6 S,L R A A A R

VHTELNR

® | earning Outcoms : R—Remembering/Understanding, A—Applying/Analyzing, E—
Evaluating/Creating
® Subjec Category : B—Basic Course, M—Middle Course, G—General Course, S—Specific Course,

L-Life Long Learning Course

3.2 Lwimsm%m?uwﬁngmﬁﬁ@mssumiL’%ﬂumiﬂfauﬁfméiy'lm?ﬁﬁ?mf”ﬁ
dausanlunszuIunsGuns
fAnnansriuntadensiianun niaseduu daaulunislsnduien Tanl
nouTReail Adausaniunisdeauemludenmnin nsiiae Fadausaniunisesnuuy
FURAYBUNTSELUSIBIYBY
3.3 Wufianssunisiiaunisnen Baiuayuliifn fn1s5ens wuy active

learning Gfuvqmsw%m
anansdfaandminununissen Tag Anfifinsugi® AasfAlHugiRess §
A9uf landieynada
3.4 TuAanssunisiduunisaa ﬁmsdem’%umsf%ﬂuj’;wmﬁﬁmﬁ%aéeaj’ucfu

s 2 aan
mstwugm@@mmﬁ

[N

219135 uRmsBUNAngRIuareasdfan sluaynidansumunnsaauis
a P Ail o v o/ % @ ! 4 Ail !
AanssnniaBeunisaeniiaiuauiBEeulinuenisfuiumdeyaainunasduAuiisngg
yaanfesanauargdinyadunasiiin amie1sduaendenfinnssygniensun uee.3
warn1sUsrgniensandaaaunanIALAEUANENA N1TUSEEHRIITUINANITIEEN 11T
UsrgnRansmn une.5 1990318350 ua11 nsnunannanisBauidadusceruas

FANARATIIVINATTNNIINITIANITEEYRNITADILAZH LN WNITHD WAL ALT IS
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ANTNLAANN A UL A NTIHABAARNDITL ELO

_ ABNTRBWNAYNENITEEUNTNDN » _
318997 ELOs Taneusviiunaniy ELOs
(81971 4AB.3)

® 1 5UINTSALNNNIAY

® N13RRNIATY

122321 15 |® Wwan1sAdaiunsdldangie

Py ada o/
FCbUEUITIE .?‘ﬁmuqquﬁé/ﬂ

® UilAnasituiilugnenad

122320

y - ® yinamufungs
N139ANIITING !

, ® AN UGN
YHUIALBNLLRSNTT R
®  NITUNAUBNAINK

\uguaznaunis
Ol 1.5 ® AN NAND
ﬂﬂTﬁ@J ®  nisfuAmdayRIINUNAIRNT
122411 NAANENPYN ® poninltuazannduenioasgia
Sl s e o Uilaswugsialuna
§9N9

nagnsnIadsunisaniidimuadunssdnlig Saulsraunacadiduaz e
Uszyndli S9nnasudtiamn Bendsnndazaunisalass Snszuounisfnuiuazuanidoy
Bowdsoniu Anaasiiugiiinann@an (Lifelong learners) Tnafin1snsedulfitinnisisons
IR uusiazanefan n1sliinemdnngy nassanenau n1sAuainiioya
Fnunasne uenanilundngratinisdeunisaeuludaunisflinsnuazanfadnuds

fReaHnInFAnN3 nddrnisanE unisUfiRouuazansunwed

3.4 TufanssunisiZaunisaen HaaEN wsaan Ran (6 wuaRnlme q
a v/ a [
AMNAANIIIRTIA WINNTIN URENTBUANNARAMNILNALSENBUNTS
a 2 a v v v A v a 4
TufienssuniaBeunisaen Mnanedsn sxiinligGenlfuansaainandiv
LAANBBNIIINITNA 158U N1sdauaNIudefimNiran AnstnainediUsnaiiawnn
Uszifin T Bem A mindset Aianzan
= @ a a . oA A G 2 :
3.5 finsusuugefianssunisisennisaanatteiaiiias neilinaliusiladn
ANABINTTVDIDANINNTTNABAARBINU ELO
HN19M999NDUNTTUINNITIANITEYUNTRDN NTLUIUNTTEEUS Anduney

PDCA Tnainnsulszifiuannii@n Tndin uazdHdndin
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ﬁqﬁﬂqﬁLﬂﬂﬂqﬁﬁﬁﬂfg"lu
AUN3B.1-1 NAB.2 NANGAT
AUN3.2-1 NAD.2 NANGANT
AUN3.3-T | 5AB.3 999318011 Wnangms
NAN1FUTNUAULDY
3TAU
AUN-QA Criterion 3 - Checklist
2564
3.1 The educational philosophy is shown to be articulated and communicated a4
to all stakeholders. It is also shown to be reflected in the teaching and
learning activities.
3.2 The teaching and learning activities are shown to allow students to a4
participate responsibly in the learning process.
3.3 The teaching and learning activities are shown to involve active learning by a4
the students.
3.4 The teaching and learning activities are shown to promote learning, learning 3
how to learn, and instilling in students a commitment for life-long learning
(e.g., commitment to critical inquiry, information-processing skills, and
a willingness to experiment with new ideas and practices).
3.5 The teaching and learning activities are shown to inculcate in students, new 3
ideas, creative thought, innovation, and an entrepreneurial mindset.
3.6 The teaching and learning processes are shown to be continuously 3
improved to ensure their relevance to the needs of industry and are
aligned to the expected learning outcomes.
AuAAIUlagsIL (Overall opinion) 3.50
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AUN - QA criterion 4 Teaching and Learning Approach

Sub Criterion 4

1.

A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.

The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.

The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.

The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.

The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.

Feedback of student assessment is shown to be provided in a timely manner.
The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alisnment to the expected learning outcomes.
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100 AR LA RS 1T
o/ o/ Q‘ v a v o/ o/ =Y o/ 1 v
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anansdfandavin nee.3 GeszilsnazdnananosiiFsnduluseden
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SIENTITLBNHITHANG TN
AUN4.1-1 HAB.3
AUN4.2-1 HAD.2 LAY HAB.3
AUN4.3-1 HAB.3
AUN4.4-1 HAD.3
NaN15UsLHUAULDS
FTAU
AUN-QA Criterion 4 - Checklist
2564

4.1 A variety of assessment methods are shown to be used and are shown to 4
be constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit, a
communicated to students, and applied consistently.

4.3 The assessment standards and procedures for student progression and a
degree completion, are shown to be explicit, communicated to students,
and applied consistently.

4.4 The assessments methods are shown to include rubrics, marking schemes, 4
timelines, and regulations, and these are shown to ensure validity,
reliability, and fairness in assessment.

4.5 The assessment methods are shown to measure the achievement of a4
the expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely 4
manner.

4.7 The student assessment and its processes are shown to be continuously aq
reviewed and improved to ensure their relevance to the needs of industry
and alisnment to the expected learning outcomes.

ANuAAIUlAgsAL (Overall opinion) a




a1

AUN - QA criterion 5 Academic Staff

Sub Criterion 5

1.

The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for
education, research, and service.

The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.

The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.

The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.

The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.

The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.

The programme to show that the training and developmental needs of
the academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research

quality.
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1. AEAS15E - - -

2. 999FNENI19159 § - _
3. JAefanTIanse 2 - 2 1
4. 919158 1 5 6 5
5. 819158U1IAYR - _ _
6. 8131597LAY . - _
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3. MIAWIN FTE 989919158 §a35N13AuImIugile AUN QA Version3 i

30 359 1 laef1uua 1 FTE Windun15vina1u 35 9aluasadua

v A (%

M13190YALENISNTINITAIBEVDIBNAN I TURRYOUNANGAS
Unsfnen | 919819158 | 91UIUe19158 | 9UUeNR1SE | 9IWNUNRTE | e
wavadul | anean/num | Winlmiseudng | vevuavane® | (Grymana)
n15AneN Tusgndned Unmshnen nsAnE
nsAne
2560 3 - - 3
2561 3 - - 3
2562 3 - - 3
2563 3 - - 3
2564 5 - - 5

ASNMIAUINAT FTES vasyaansuszanaedousazideiiaowium wazsujufauly
Un1sfnwn 2563

AABeud 1/ 2564 aAGeud 2/ 2564 RHIE
Usgdaneaeuuasifofiaouduna | siuau N3 A U N3 A
wazUfuRnululnisfingm Falusaou | fuseen | FTEs | dalasaou | Awomen | FTES
FTEs FTEs

W’ vy 178 | 17.8/35| 050 | 11 11/35 | 0.31
UNENININT walan 10.8 | 10.8/35 | 0.30 7 7/35 | 0.20
UAIFINTT 2690 9.8 9.8/35 | 0.28 11 11/35 | 0.31
wsaefynsal Tan 7.8 7.8/35 | 0.22| 11 11/35 | 0.31
W9AnFAN analela 88 | 88/35 | 0.25 12 12/35 | 0.34
weB gl vl 58 | 5.8/35 | 0.17 8 8/35 | 0.22
wBATSe LHeRLuIY 138 | 138/35| 039 | 4 4/35 | 0.11
Uy IY TR Rges 98 | 9.8/35 | 028 | 12 12/35 | 0.34
33U 84.4 2.39 76 2.14
\dynszaudew/dUa/au 10.55 0.30 9.5 0.27

59UA1 FTEs UVBIYAAINIAYSFIULASIAY

a v oo

Un1sAne 2564 winnu 0.30+ 0.27 = 0.57
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/&Uan /AU FTEs 921 /e /AU 57U
FuT 1 98 18 | 0.51 49.98 89 18 51 45.39
521 18 | 0.51 49.98 89 18 51 45.39
39361 FTEs vastanUn1sAnun 2564 winnu 49.98+ 45.39 = 95.37
* A1 FTES/AU AWM (ATULSEW/E@UATA)/35
** 61 FTEs 571 AUINAA FTES/AU x 91u7uildn
a31etayadadiuiidadeararsduszinanun
Un1sAnu UMW | U FTE 594 FTE 5712894 dndrutidnse
a1a1sd | Daad 24 219159UazUNIY 812159
amziiou DEL
2564 8 98 95.37 0.57 1:12.25
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AUN-QA Criterion 5 — Checklist

STAU

2564

5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs

for education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.

5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based on a

merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.

5.7 The programme to show that the training and developmental needs of
the academic staff are systematically identified, and that appropriate training

and development activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and

research quality.

ANuAAIUlagsaL (Overall opinion)

3.5
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AUN - QA criterion 6 Student Support Services

Sub Criterion 6

1.

The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published, and
up-to-date.

Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded and monitored. Feedback
to students and corrective actions are made where necessary.

Co-curricular activities, student competition, and other student support services
are shown to be available to improve learning experience and employability.

The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown

to be evaluated to ensure their continued relevance to stakeholders needs.

Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Student support services are shown to be subjected to evaluation, benchmarking,

and enhancement.
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AUN-QA Criterion 6 — Checklist

STAU

2564

6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and

up-to-date.

6.2

Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

6.3 An adequate system is shown to exist for student progress, academic

performance, and workload monitoring.  Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessary.

6 .4 Co-curricular activities, student competition, and other student support

services are shown to be available to improve learning experience and

employability.

6.5 The competences of the support staff rendering student services are shown to

be identified for recruitment and deployment. These competences are shown
to be evaluated to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

6. 6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

AuAAIUlagsaL (Overall opinion)

3.66
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AUN - QA criterion 7 Facilities and Infrastructure

Sub Criterion 7

1.

The physical resources to deliver the curriculum, including equipment, material,
and information technology, are shown to be sufficient.

The laboratories and equipment are shown to be up-to-date, readily
available,and effectively deployed.

A digital library is shown to be set-up, in keeping with progress in information and
communication technology.

The information technology systems are shown to be set up to meet the needs
of staff and students.

The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

The environmental, health, and safety standards and access for people with
special needs are shown to be defined and implemented.

The university is shown to provide a physical, social, and psycholosgical
environment that is conducive for education, research, and personal well - being.
The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.

The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.
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NANTSANEUITY
7.1 The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
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7.2 The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
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7.4 The information technology systems are shown to be set up to meet
the needs of staff and students.
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7.5 The university is shown to provide a highly accessible computer and

network infrastructure that enables the campus community to fully exploit
information technology for teaching, research, service, and administration.
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7.6 The environmental, health, and safety standards and access for
people with special needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal well - being.
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7.8 The competences of the support staff rendering services related to

facilities are shown to be identified and evaluated to ensure that their skills remain

relevant to stakeholder needs.
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LHUTRILNIUAIEN153 88 (Routine to Research) ileUszAnSamuazUszdninavesdtinay
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7.9 The quality of the facilities (library, laboratory, IT, and student

services) are shown to be subjected to evaluation and enhancement.

ﬁmsﬂamﬁuua:m%ﬂ%’uﬂwqmmwwa?ﬁé’wwmwazmn (i99dyn
WasuUanislefiuazusnistnfnun)

umIngrsemnualiinisussiiunisussiiiugasssuwazainulyselalunis
AiuuNIASg (Integrity and Transparency Assessment: ITA) I@sﬁﬁ;mgmmaﬁ%ﬁlﬁﬁmﬂ’ﬁ
Ufudsafauduausssuuazaulusdalunissau dainsussdiulunaniisauves

1INeNae leednvintutay 1 A

v
A v YV a

ﬁﬂﬂgqﬁmiﬂizLﬁumwmﬁaﬂuﬂqﬂq ATUVDINUIBIIY LU N1TINTDIAD1S N8
mslusms Wudu Savintias 1 ade

yenandudafeiinnsussfiunanisldusnsvesmthesusisnisluamine de
i nsUsediunslduinisgudussams qudmaluladarsauaune wanisussdumani

wsnulaldlunisuuugslssansnmmsanlivauausng o ineives



56

NaN1TUTEHUAULDY
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AUN-QA Criterion 7 - Checklist
2564

7.1 The physical resources to deliver the curriculum, including equipment, 4

material, and information technology, are shown to be sufficient.

7 .2 The laboratories and equipment are shown to be up-to-date, readily 4
available, and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in a4
information and communication technology.

7.4 The information technology systems are shown to be set up to meet 4
the needs of staff and students.

7 .5 The university is shown to provide a highly accessible computer and 4
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and
administration.

7.6 The environmental, health, and safety standards and access for people a4
with special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological 4
environment that is conducive for education, research, and personal
well - being.

7.8 The competences of the support staff rendering services related to facilities 4
are shown to be identified and evaluated to ensure that their skills remain
relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) il
are shown to be subjected to evaluation and enhancement.

AuAAIUlagsau (Overall opinion) aq
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AUN - QA criterion 8 Output and Outcomes

Sub Criterion 8

1.

The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.

Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked for
improvement.

Research and creative work output and activities carried out by the academic
staff and students, are shown to be established, monitored, and benchmarked
for improvement.

Data are provided to show directly the achievement of the Programme
outcomes, which are established and monitored.

Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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8.2 Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.
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8.3 Research and creative work output and activities carried out by the

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.
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8.4 Data are provided to show directly the achievement of the Programme
outcomes, which are established and monitored.
a ° v a % = Y & = °o & Y =
Uszuuinuinaudayaivauaaslvitiudsnudnsavamangnsaudvanei
N AN
N15INAATNINUATY
W Ingdedinsaniunisaal
1. fppznssunsivinis lunmsinnsannaunsesmiangasiivelmduluaiy
UINTFIUNITYAUANY INQUTUINTTIUNANGATTLAUANAN Y LALNTOULINTZIUANIA
FEAUgAUANWIMMITIR WA, 2552 Sauviantsaduauadsnns Widulumuuleuieves
UM INYIRYNELEN
= Y] [ ~ Y] [ Y
2. {AENITUNIINAUNTOIMENENT Wiandunsewanansiidulumiuannsgiu
ANANYI
3. fanuvinerdeluniseudfivangns waziiufaniy nsanliuvanues
wanaasidulumuinnsgiugaudnun
IS a a o v a a [ Y
4. {n35uN15UTMsIANINS Tunisiduiamy wasusmsnunanans Tiduld
AIUNEINUINTTIUVANGAT TILAENTIVITN UazUINTFINOU MAeITed
= o a ! dy
Anziinsaliunissialul
1. AuzgdaenssuNTInINsUsedane Tun1smiu Anany kasusnisau
1Y Y & 3 (%
wangns Widulumunaeisnnsgiunangns
2. purdangnssun1susEdname Tunsffu femu wasuimsnuvangas

[ '3 L
Juluauinaueisnmsgiundnans



65

o

3. MdnansienaseRsURAYEUMENgNs TuN1sMAU FRnTa LasuSmMsNUrangns

T ulumunasianmsgumanans
8.5 Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement.
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NaN1TUISIIUAULDY
AU
AUN-QA Criterion 8 - Checklist
2564

8.1 The pass rate, dropout rate, and average time to graduate are shown a
to be established, monitored, and benchmarked for improvement.

8.2 Employability as well as self-employment, entrepreneurship, and a
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement.

8.3 Research and creative work output and activities carried out by 4
the academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of 4
the programme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be a4
established, monitored, and benchmarked for improvement.

AuAAIUlagsau (Overall opinion) a
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M1TNETUNANSUSZIUAULY TEAUNENGAT ANaIa ana. waz AUN QA

A2UNY (Indicators)

SYAU

29AUsENaUN 1 MINAUNIATFIU

Wulumunasi

29AUTENBUT 2 NMSHAILIAMAMVANGATANNNMT AUN-QA szRuNEngns

AUN. 1 Expected Learning Outcomes

1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established
learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders.
miﬁmumNamiﬁ'auifﬁmwi’ﬂé’%mﬁmv‘h%uasiwmmzaumwﬁﬂ
HANT538U3 (learning taxonomy) Imemaﬂ13L§8u§ﬁﬁwmum%{uaamé’m

Audderimivay fusfiavesuInendeuasinisdeansludeidladiu

) v
bAYYINUUN

1.2 The programme to show that the expected learning outcomes for
all courses are appropriately formulated and are aligned to the
expected learning outcomes of the programme.
vangmsLaninanIsSeuiiiaavis lasgnoonuuusuagliuns
Fnguuuvethamnzaudenansifousfinenis uazaenadosiunans

Sguinmanisves nangns

1.3 The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problem-solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to
knowledge and skills of the study discipline).

nan1sseusTinavitnseunauiinvendndusazifedesiundngns

1.4 The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are gathered,
and that these are reflected in the expected learning outcomes.

HANTSSEUFNAInTasiouARaINsveiauladuEey

1.5 The programme to show that the expected learning outcomes are
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periodically following an established procedure and that it remains
up-to-date and relevant to industry.
NSNUNILMENgns lutaaising o lnlianuiuadiouasaenndesiu

PAFINNIIN

§aUsd (indicators) J2AU
achieved by the students by the time they graduate.
naM33eusTiranisezanunsaussauaiugisouslodusansdnm

AUN. 2 Programme Structure and Content

2.1 The specifications of the programme and all its courses are shown 4
to be comprehensive, up-to-date, and made available and
communicated to all stakeholders.
ANGNYUEYBIANGAT WALT1EIVNN0E kansaanuagsauysel (i
iomesdusznau asudan) suate dwdou Feansfanniadiu

2.2 The design of the curriculum is shown to be constructively aligned 4
with achieving the expected learning outcomes.
ﬂ?i@@ﬂLLU‘U%ﬁﬂQ@i ﬁ@@ﬂﬁ@ﬂﬁUﬂWiUii@ ELO

2.3 The design of the curriculum is shown to include feedback from 4
stakeholders, especially external stakeholders.
NRNKUUVANGNS Axviau AUABINsvaeEldlalde

2.4 The contribution made by each course in achieving the expected 4
learning outcomes is shown to be clear.
naLTiEEITuIN uiazsie UTIq elo agnadalay

2.5 The curriculum to show that all its courses are logically structured, 4
properly sequenced (progression from basic to intermediate to
specialised courses), and are integrated.
wdngms Insi3esmeiveng 9 egnamnzay Tdfuiivnzean uansl
Lﬁummﬁnmﬁﬁmﬂﬁugmlﬂ ‘fl’juﬂa’]\‘iLLaSﬂ’J’]ML%EJ’JSUWQJ,ﬁLﬂE ASNIIYT
IN13

2.6 The curriculum to have option(s) for students to pursue major 4
and/or minor specialisations.
nstadenlnnuiids iuﬂ'ﬁlﬂajmmﬁim%wwé’ﬂ 594

2.7 The programme to show that its curriculum is reviewed 4
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AIUNY (Indicators)

SYAU

AUN. 3 Teaching and Learning Approach

3.1 The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in
the teaching and learning activities.

US¥grvemanansaziousglufianssunisiseus

1.2 The teaching and learning activities are shown to allow students to
participate responsibly in the learning process.
wiagseIvTlunangasiiianssunisiseunsaeuneyymlvianladiaiusiu

TunsguIumsiteus

1.3 The teaching and learning activities are shown to involve active
learning by the students.
lufanssunisiseunisaeu Wnaduayulndds dnsiSeus wuu active

learning  Tuwnsnein

1.4 The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-
long learning (e.g., commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas and
practices).

3.4 TufanssunisSeumsasy dnsduasunisiseuivesidnnozyjeiu

lunsiseuinaeniin

1.5 The teaching and learning activities are shown to inculcate in students,
new ideas, creative thought, innovation, and an entrepreneurial
mindset.

TuAanssunsideunsaeu Iiduasy wiaew TWids 163 wundslul

ANUANASETSA Winnssu waznseunuAnaudugusenaunis

1.6 The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are
aligned to the expected learning outcomes.

IS U a a 1 ! P = 4 i !
llﬂ’]ﬁ‘lJi‘U‘Uj‘\‘iﬂ’ﬂﬂiillﬂ?iLiSUﬂ?iﬁ@U@ﬂ’]ﬂ@@Luaﬁ nathieliuwulain any

ABINTVDIDNANNTINABAAGDIIU elo
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AIUNY (Indicators)

SYAU

AUN. 4 Student Assessment

4.1 A variety of assessment methods are shown to be used and are
shown to be constructively aligned to achieving the expected learning
outcomes and the teaching and learning objectives.
aa a A = A o = o
Awlunsussliunvainuaney ‘ZI\‘ILEU@NIEJ\‘iﬂ’ﬁUiﬁq elo LLaZ’JWQUizﬁQﬂKIUH’]iLiﬂugLLaS

AMEG RIS

4.2 The assessment and assessment-appeal policies are shown to be
explicit, communicated to students, and applied consistently.
IS a a 1 I v a U aa
Ansuans nsuseiiy wazulouignisuseiliy egnuautn LL@%ﬁE]ﬁ’WﬂUEJQUﬁG]

waziinsussgndldegnsaannneaniy

4.3 The assessment standards and procedures for student rogression
and degree completion, are shown to be explicit, communicated to students,
and applied consistently.
fanasgunaznsyUIUNTUTsEU WelidAni i uagdiansAnuegiasiute

4 U an IS ¥ 1 v (%
wagdeanshuddn wazlinsussndldegsaennqaariu

4.4 The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to ensure validity,
reliability, and fairness in assessment.

A A adAo oA A A 1Y a a a
N?ﬁIUﬂqiﬂingu Vllllﬂf\]’m FURIP MM L%@ﬂ@l@ LLagﬂﬂﬁqﬂquﬁﬁiiﬂ‘UﬂqﬁﬂigLllu

4.5 The assessment methods are shown to measure the chievement
of the expected learning outcomes of the programme and its courses.

ISn1sUsEiuNa a1unsainAudsaved elo VBIVANGNT

4.6 Feedback of student assessment is shown to be provided in
a timely manner.

fnszurumsiiteyadeundu lunsusediuliiuildn luwdazdisim

4.7 The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to the needs
of industry and alignment to the expected learning outcomes.
fnmsnumunazU3ulsainsussiiulianuansyuiunsussiiuedisdalies el

HOAARDITENINAIIUADINITVDINAINNTTULAE elo
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AIUNY (Indicators)

SYAU

AUN. 5 Academic Staff

5.1 The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

Auntlun19iwu1o19sd  ITIUIULEEAMNINYBI1NSE Hiflgeneaiu

ANMUABINIT  MNNNSANEI NIV WATNITUSANTIVINTG

5.2 The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and
service.

1N1USMIIANIS ﬂﬂi%ﬂ?ﬂﬂ@ﬂ@?%?iﬂﬂﬂﬁﬂg@i

5.3 The programme to show that the competences of the academic
staff are determined, evaluated, and communicated.

1NNSIYUA JUTIOULVRIUAINTANYIVINTVDINANGAT

5.4 The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and
aptitude.
néngmstnsinasiasznuegamnzay islaenndeaiu fu

AouaNtR Uszaunisal vinuad

5.5 The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,
and service.

NMSLENIANANINLINITIYING ng’]u%@ﬂi%UUﬁﬁﬂmﬁ‘ﬁﬁJ

5.6 The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic
freedom, are well defined and understood.
avsussleviisng q wthfl Anuduius anuddastlunisvieu fins

wandlay doanstieenasdlunangnsledny

5.7 The programme to show that the training and developmental
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AIUNY (Indicators)

SYAU

needs of the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the identified

needs.

5.8 The programme to show that performance management including
reward and recognition is implemented to assess academic staff teaching and

research quality.

AUN. 6 Student Support Services

6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,
communicated, published, and up-to-date.

wanans Juleuienssud s Aefmuanisiud daeudutagiuld

-dl = CX a ¥ Y = 1
NN3EANIOIUNLIYU Qﬂﬂi*’\]ﬁﬂ’]ﬁﬂw’] NAYYDINN

6.1 Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research, and
community service.
finnaususzeydy szeven Tumsliunisativayus q Tumadouns

@0U N15798 WATNISUSNITIVING

6.2 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made
where necessary.

fsguuimangay Tumsfaauanuinmigsey

6.3 Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and
employability.
fRanssuaiundngns msaduayudSeulluutstu faduayunsldamsi

UBIUUIR

6.4 The competences of the support staff rendering student services are

shown to be identified for recruitment and deployment. These
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#1Us® (Indicators) SZAHU
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to
be well-defined to ensure smooth delivery of the services.
aussourvasagatiuayy dnsseulilunisassm msdneanu Wivngauiu
ANYLUDNY
6.5 Student support services are shown to be subjected to evaluation, 3
benchmarking, and enhancement.
mMyinUsziiunansatuayudiSeudongdiiieuiion s
AUN. 7 Facilities and Infrastructure
7.1 The physical resources to deliver the curriculum, including 4
equipment, material, and information technology, are shown
to be sufficient.
fvsne1nsmanmeninuadssuneanuagaindiidlunssiiunis
wingms fuasedle fangunsaiuavmaluladansaumesing o
LNEIND
7.2 The laboratories and equipment are shown to be up-to-date, 4
readily available, and effectively deployed.
fiviosfuRnng ndesileuavgunsalfifianusiuaondenldnunay
anunsausulalasgadivszansnim
7.3 Adigital library is shown to be set-up, in keeping with progress 4
in information and communication technology.
fnmsdnnieuiesaynndviaiieliaenndosiueuiiamives
welulafansaumauasnisdoans
7.4 The information technology systems are shown to be set up to 4
meet the needs of staff and students.
fnmshansszuumalulafasaunaionsuauesnufesnisves
UAAINTUAZELTEU
7.5 The university is shown to provide a highly accessible 4

computer and network infrastructure that enables the campus
community to fully exploit information technology for

teaching, research, service, and administration.
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AIUNY (Indicators)

SYAU

UNINIRBUNTINATEULATIATNNUFIUATUABUNIN DS UALTZUY
LAS0UNENANTOL Db LN UL INeNdy Tngaunsalduselovil
NNALULATENTEUNAFINSUNISHFEUNNTABDY N15I98 A1SUSANS

warn1sUsMIsUlAgafun

7.6 The environmental, health, and safety standards and access for
people with special needs are shown to be defined and
implemented.
fnsivuauazduiumsmunsguiuasndon AUATNLAY

Auvandy sudalumMainfdmsugnauaInT sy

7.7 The university is shown to provide a physical, social, and
psychological environment that is conducive for education,
research, and personal well - being.

WINPT ULANNLINABUNINIBATN FIAL LLﬁS%@IQﬁLgﬁjﬁi@ﬂﬂi

58U N1939Y waAUNTIRdIuYAAS

7.8 The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated
to ensure that their skills remain relevant to stakeholder
needs.
~ ° v v A o A o Y g Y a a
Mﬂ’]im‘lﬁumﬁuiiﬂuzﬁmLfmviuwm’lEJﬂUUﬂquUVWHﬂU’WﬂMUiﬂ’]iV]
WNetaaiudsduiganuasain e liwiladnimiiavaivayu

TinweNaenndosiunufeINIsvesElduladude

7.9  The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and
enhancement.
ﬁmiﬂizLﬁuu,azmiiJ%"Uﬂqﬂ@mmmm?%ﬁ’mmmm%mm

(Mosann ipaufjuRnislefiuasu3nistinfingn)

AUN. 8 Output and Outcomes

8.1 The pass rate, dropout rate, and average time to graduate are

shown to be established, monitored, and benchmarked for improvement.
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#1Ue¥ (Indicators) SEAU
132UUNTNAUANAIL LAZIBULABIANTIOUE DATINITIUNITANYT DRTINITODN
nansfuLaganadslunsaunsine weldlunisuiulse

8.2 Employability as well as self-employment, entrepreneurship, and 4
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.
fiszuunsmiuineu waslileuifssaussauy sns1nstaeuyin nsidu
fuseneumsuaznsnisievesiiFeu elilunisuiuuss

8.3 Research and creative work output and activities carried out by 4
the academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.
fiszuunsfAuinny wasifeuidssaussouslumsiamAdevesiaounazioud
A0AATOINTINUANLABINTVBE AL AdILEe

8.4 Data are provided to show directly the achievement of the 4
Programme outcomes, which are established and monitored.
ﬁizwﬁﬂﬁuammu%;ﬂmﬁauam‘%ﬁuﬁmamﬁwL%ﬁmamé’ﬂqmmmLﬂmmaﬁﬁmi
Sodauazimunty

8.5 Satisfaction level of the various stakeholders are shown to be 4
established, monitored, and benchmarked for improvement.
fsguun1smAuiaey Lasliieuifesaussaugseauauienalavasidiuld diu
Fewing 9 uiteldlunsuiuuss
szaulunIwsau (Overall opinion) 3.83
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AUN. 1 Expected Learning Outcomes

ALAY

yafieuIsaNmula

¥ a Y a 14 a a
1 fipuagldiSeuiuuda e uaz
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AUN. 2 Programme Structure and Content
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AUN. 3 Teaching and Learning Approach
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AUN. 4 Student Assessment
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AUN. 5 Academic Staff
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AUN. 6 Student Support Services
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